
 
  Department of Educational Leadership 
 

ASSISTANT/ASSOCIATE PROFESSOR ,  DEPARTMENT OF EDUCATIONAL 
LEADERSHIP  

 
Job Summary:  The Department of Educational Leadership is searching for a tenure-track faculty 
position at the rank of assistant or associate professor.  Instructional responsibilities for this position 
would be based on candidate expertise and interest and include teaching graduate level courses in 
administrator preparation programs, the Ph.D. in Learning, Leadership, and Education Policy, 
and/or the Ed.D. in Educational Leadership.   
 
Qualifications: 
 
Minimum Qualifications:  Candidates should have a terminal degree in educational administration, 
leadership, or a related field.  In the event the successful candidate does not complete their terminal 
degree by the date of hire, that candidate would be hired in the position of Instructor.  We seek 
scholars committed to leadership and learning and the application of theories in leadership and 
learning to a variety of settings; and who have experience with core issues related to K-16 leadership, 
organizational and adult learning, and education policies and systems.  Scholars should have an 
established record or promise of research and scholarship in one or more of the specific areas 
supported by our department such as: leadership development, organizational learning and 
development, educational policy and reform, educator evaluation and assessment, leadership of 
diverse and multicultural organizations, human resource development, and public administration.  
Candidates should have demonstrated success collaborating with other faculty members on research 
projects and/or program development. Strong interpersonal skills and teaching abilities are expected.  
 
Preferred Qualifications:  We are particularly interested in scholars who embrace the goals of 
educational equity and access in their work and who have experience working with diverse 
populations; experience successfully leading or working in K-12 educational organizations; successful 
grant productivity or the projected abilities to obtain external funding; and the ability and willingness 
to collaborate with other faculty.   
 
Appointment Terms:  Salary and rank will be commensurate with experience and degree.  ABD 
candidates appointed at the rank of Instructor will be eligible for a promotion to Assistant Professor 
once the degree is completed.     
 
To Apply:  Please submit an application letter addressing relevant qualifications, a current vita, two 
samples of scholarly work, a syllabus for a course you have taught, and three letters of reference via 
Husky Hire (http://jobs.uconn.edu/).  Applicants should contact Dr. Casey Cobb, Chair of the 
Educational Leadership Search Committee, with further questions (860-486-6278, 
casey.cobb@uconn.edu).  Screening of applicants will begin immediately.  The University of 
Connecticut is an EEO/AA employer and encourages applications from historically 
underrepresented groups. 


